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GROWING AWARENESS

86% | 73%

Our global and economic CEOs expect the pressure
systems need to refocus to act on sustainability
on equitable growth to grow significantly over
the next three years

Customers Consumers Investors

Initial findings from the UN Global Compact-Accenture CEO Survey 2021 and,
the UN Global Compact Implementation 2021Survey




COVID IMPACT

70% | 79%

CEOs say Covid
highlighted
the need to transition to
more sustainable business
models

CEOs say Covid increased
importance corporate
responsibility

459/

CEOs say they have adopted more ambitious
sustainability targets or milestones due to the pandemic

Photo: PAHO/WHO Colombia



PROGRESS AND COMMITMENTS
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DECENT WORK AND
ECONOMIC GROWTH
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setting targets
aligned with
societal needs
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CLIMATE...getting to 1.5°C and net zero

SCIENCE
- BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION > 2 1 0 0 co m pa n ies
taking action

92%

Companies with
believe they are revenue >1$B have

making efforts in emission targets vs
line with 1.5° 58% SMEs




WATER RESILIENCE COALITION

Resilient Water

: Water, Sanitation
Outcomes in

Hygiene access for

100 &asins 00 Million
3 Billion People people




Ocean Stewardship Coalition

Set Sail for Zero

End Waste entering the Ocean

Sustainable Seafood

Harnessing Ocean Electricity

Mapping the Ocean

Blue Finance
Principles and Guidance

[ THE OCEAN-CLIMATE NEX
A BLUEPRINT FOR A CLIMA

CHARTING A
1.5°C TRAJECTORY FOR
MARITIME TRANSPORT
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BLUE BONDS

REFERENCE PAPER FOR INVESTMENTS
ACCELERATING SUSTAINABLE OCEAN BUSINESS

& —— Sustainable
Ocean Business
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JUST TRANISTION TO A GREEN ECONOMY
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LEAVING NO ONE BEHIND

Living wage

72%0 | 20%0

employees supply chains

439%0

Systemic inequalities in the
supply chain



GENDER BALANCE IN LEADERSHIP

Education (46%)
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Wellbeing (45%) //‘

Energy (20%)

Manufacturing(19%)




GENDER
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with organization-wide with organization-wide strategy

BUEIMEEsES Slginse 1o Ws2E timebound measurable goals with identified improvements
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